
UNADOPTED MINUTES

GLENDALE COMMUNITY COLLEGE

Released Time/Extra Pay Committee
MINUTES

May 4, 2012 – 10:00 am
SM270
Meeting was called to order at 10:05 a.m. by Chair, Donna Voogt
Present:  Donna Voogt, Mark Maier, Jennifer Briones, Linda Watkins, Ramona Barrio-Sotillo, Jean Perry
Absent: David Attyah
Quorum: 6/7 (record # voting members present/ out of total voting members on committee)

Guests: None
APPROVAL OF MINUTES – Date

It was MSC that the minutes of April 6, 2012 be approved (1 abstention).
TITLE OF AGENDA ITEM - minutes follow agenda
	Topic
1.   Art Gallery Director (D. Voogt) Discussion/review of the last term of the position and the possibility of overlap with the former Art Gallery Director and the new Art Gallery Director.
New Business
1. Distance Education Chair Job Description Review (D. Voogt) – Senate is looking for 40% - 50% released time and a five year term. The admin regulation only allows for a term maximum of 3 years. This position has not gone to budget. It was discussed at Guild negotiations that RT/EP be the stop before the budget committee.  There was discussion on the position title. The use of “Chair” may be confusing. The job description needs to be in the standard format.
2. Gateway Coordinator Job Description Review (D. Voogt) – This is a grant funded position. There is a request for 80% released time with work done over the summer. This position is different from the Title V Coordinator position and GAUS Coordinator. This position is required by the grant.
3. C&I Coordinator (M. Maier) - Discussion on the need to advertise the position. Senate feels it is a moot point, there is someone in the position and it is a senate appointed position. Incumbent was placed in the position after the death of the former. The position should be advertised and follow the evaluation cycle. The issue is the process and transparency.
4. Accreditation Coordinator (D. Voogt) - The position has been advertised and no applicants applied. There is a concern that no one wants to do it for 20% released time. It was proposed to increase it to 40% and that it can be argued that the position has been vacant over a year and increasing it to 40% it would not affect the budget.
5. RT/EP Application update
      a. Accreditation Coordinator  - 0 applications
b. Adult Education & Family Literacy Act Program Coordinator – 1 application pending
c. Art Gallery Director – 1 application and 2 follow up calls going out.

d. Literary Magazine Advisor – 1 application

e. Staff Development Officer – 2 applications

f. eLumen/Database Coordinator – 1 application

g. SLO Coordinator – 2 applications
6. Evaluation – College Readiness Coordinator
	Outcome

1. Interview committee to decide how they will coordinate the switch from the current Art Gallery Director to the new Art Gallery Director. H. Jenkins to follow up with two interested candidates on their applications.
1. MSC to recommend 50% released time with a two year term and a title change to Distance Education Coordinator. D. Voogt to revise the job description in the standard format and reviewed over email.

2. The committee has no concerns on opening the position.
3. D. Voogt to follow up with the senate president in regard to advertising the C&I Coordinator.
4.  MSC to recommend 40% released time for a two year position to begin on July 1, 2012 with the possibility of a summer stipend to be negotiated.
5.  Applications to be forwarded to the selection committee.
6. Evaluation was received and reviewed.


OTHER

ADJOURNMENT The meeting was adjourned at 11:15 a.m.

NEXT MEETING

May 4, 2012 at 10:00 a.m.

Respectfully submitted by

Heidi Jenkins
Human Resources
